For an
explanation
of the Travel
Pool Claim
Form, please
turn the page.

Travel Pool Claim Form
Out-of-town Delegates Only

Out of town delegates please complete this form and turn it in to

the B.C. Federation of Labour Convention Office (located in
Ballroom B at the Vancouver Convention & Exhibition Centre,

November 26-November 28, 2007). Travel Pool claim forms will not
be considered unless handed in before the end of the Convention.

-

Union Name

Delegate’s Name.

Local Number

~

Address

\_

Travelled to Vancouver & Returning to

Via Air Fare (return)

Via Bus Fare (return)

Via  Car* Distance (return) ............

Via Ferry Car & Driver Fare (return) ....

Additional

Ferry Passenger Fare(s) .......

* Car travellers only:

Only car drivers should fill out the travel pool claim form.

List name(s) of passenger(s) below:

)

Out-Of-Town Delegates
For the purposes of this travel pool, out-of-town delegates will be
those travelling from points except those listed here:

e Abbotsford e Clearbrook and

e Vancouver ® North Vancouver
e West Vancouver ® Richmond
* New Westminster ® Burnaby and

surrounding districts ® Coquitlam ®

Port Coquitlam ® Port Moody and
surrounding districts ® Maple
Ridge ® Port Hammond ¢ Haney

and surrounding districts ® Mission

surrounding districts ® Langley ®
Cloverdale ® Aldergrove ® White

Rock and surrounding districts ®

Surrey ® Delta and surrounding

districts ® Chilliwack and

surrounding districts ® Squamish

and surrounding districts.
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Explanation of the
Travel Pool

he Travel Pool is required by the Federation Constitution. It is
an assessment placed on all local unions attending the
Convention which is used to assist out-of-town local unions in
recovering some of the expenses incurred in travelling to the
Convention, thus ensuring that most affiliates are represented.

The Travel Pool is established by presenting the travel pool
forms, contained in the Convention Kit, to the Convention
office prior to the closing date of the Convention. This
procedure is outlined on the Travel Pool Claim Form.

All Forms received are then totalled, with the total amount being
divided by the number of registered delegates. All registered local
unions are then assessed the amount of one portion multiplied by the
number of their delegates.

The Federation issues a cheque to cover the expenses of each delegate
from our funds, and those funds are replenished when the travel pool
assessment is paid by each local.

Obviously, because of the method of calculating the pool, once the
deadline date for submission of forms has passed, we can no longer
entertain further claims even though the claiming organization will be
assessed for part of the pool.
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O Canadal

O Canada! Our home and Native land!
True patriot love in all thy sons command
With Glowing hearts we see thee rise,
Our true North strong and free.

From far and wide, O Canada,

We stand on guard for thee!

God keep our land! Glorious and free!

O Canada! We stand on guard for thee!

O Canada! We stand on guard for thee!

Solidarity Forever

hen the union’s inspiration, through the
workers’ blood shall run,
There can be no power greater anywhere beneath
the sun.
Yet what force on earth is weaker
than the feeble strength of one,
For the Union makes us strong.

CHORUS

Solidarity forever!

Solidarity forever!

Solidarity forever!

For the Union makes us strong.

It is we who ploughed the prairies, built the cities where they trade,
Dug the mines and built the workshops, endless miles of railroad laid.
We shall never stand outcast from all the wonders we have made,

For the Union makes us strong.

CHORUS

They have taken untold millions, that they never toiled to earn,

But without our brain and muscle, not a single wheel could turn.

We can break their haughty power, gain our freedom when we learn,
That the Union makes us strong.

CHORUS

We are the women of the union,
We have just begun to fight.

We have learned of women'’s issues,
We have learned of women’s rights.
We no longer will tolerate
Injustices and wrongs,

For the Union makes us strong.

CHORUS

In our hands is placed a power greater than their hoarded gold,
Greater than the might of armies magnified a thousand fold.
We can bring to birth a new world from the ashes of the old,
For the Union makes us strong.

CHORUS
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Rules of Order

The rules of order of business governing the Convention shall be:
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The President or, in his/her absence or at his/her request, an
Executive Officer, shall take the Chair at the time specified at all
regular and special Conventions. In the absence of both the
President and the designated representative, a Chairperson shall be
chosen by the Executive Council.

There will be "no smoking" in the Convention hall during sessional
hours.

No question of a sectarian character shall be discussed.

When a delegate wishes to speak, he/she shall proceed to one of
the microphones provided for this purpose. When recognized by
the Chairperson, the delegate shall give his/her name and the
organization he/she represents and shall confine his/her remarks
to the question at issue.

Speeches shall be limited to 4 minutes except in moving a
resolution, when the delegate shall be allowed 10 minutes.

A delegate shall not speak more than once upon a subject until all
who wish to speak have had an opportunity to do so.

A delegate shall not interrupt another except to call a point of
order.

If a delegate is called to order, the delegate shall, at the request of
the Chair, take his/her seat until the question of order has been
decided.

Should a delegate persist in unparliamentary conduct, the
Chairperson will be compelled to name the delegate and submit
his/her conduct to the judgement of the Convention. In such
case, the delegate whose conduct is in question, shall explain, then
withdraw, and the Convention will determine what course to pursue
in the matter.

When a question is put, the Chairperson, after announcing the
question, shall ask: "Are you ready for the question?". If no
delegate wishes to speak, the question shall be put.

Questions may be decided by a show of hands, or a standing vote
on the basis of one vote per delegate. A roll call vote may be
demanded by one-third of the delegates present.

In the event of a roll call vote, such vote shall be conducted in
accordance with the Canadian Labour Congress Constitution: i.e.
one delegate, one vote.

Two delegates may appeal the decision of the Chair. The
Chairperson shall then put the question thus: "Shall the decision of
the Chair be sustained?". The question shall not be debatable
except that the Chairperson and the challenger may make an
explanation for their decision.

The Chairperson shall have the same rights as other delegates to
vote on any question. In case of a tie vote, he/she shall cast the
deciding vote.
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15 When the previous question is moved, no discussion or amendment
of either motion is permitted. If the majority vote that "the
question be now put", the original motion has to be put without
debate. If the motion to put the question is defeated, discussion
will continue on the original motion.

16 Committees may combine resolutions or prepare a composite to
cover the intent of the question at issue. Reports of Committees
are not subject to amendment except such as is acceptable to the
Committee, but a motion to refer back to the Committee for
reconsideration shall be in order.

17 A delegate shall not move a motion to refer back after he/she has
spoken on the question at issue.

18 A motion to refer back is not debatable and, when properly
seconded, the question shall be immediately put to the Convention.

19 ifthe report of a Committee is adopted, it becomes the decision of
the Convention. If defeated, it may be referred back to the
Committee for reconsideration.

20 Whena question is pending before the Convention, no motion
shall be in order except to refer, for the previous question, to
postpone for a definite time. If any of the foregoing motions is
negated, it cannot be renewed until after an intermediate
proceeding.

21 A motion may be reconsidered provided the mover of the motion
to reconsider voted with the majority and notice of motion is given
for consideration at the next sitting, and said notice of motion is
supported by two-thirds of the delegates qualified to vote.

22 The Executive Council is empowered to establish the hours of the
Convention.

23 In all matters not regulated by these Rules of Order, Bourinot's
Rules of Order shall govern.

Alternate Delegate Status
An alternative delegate replaces a regular delegate.

If an alternate delegate is replacing a regular delegate, the regular
delegate must present his/her badge to the Convention office before
the office can issue an alternate badge to the replacement. The regular
delegate and his/her replacement (alternate) delegate will not be on
the floor at the same time.

If different alternate delegates are attending each day for a union, the
same procedure is followed. Each alternate delegate must turn their
badge into the Convention office if they are not returning the following
day. Alternate delegates have full voice and vote.

Visitor Status

Visitors are welcome to attend Convention. They have no voice or vote
and are not allowed on the Convention floor.
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Statement on
Harassment

for Conventions and Conferences

The following statement will be read at the commencement of all B.C.
Federation of Labour Conventions and Conferences.

olidarity is the foundation of the labour movement.

Any conduct which undermines that solidarity,
undermines the dignity of our fellow members, and
prevents us from achieving our goals.

Sexual harassment and harassment based on religion,
race, sexual orientation or other grounds contradict
the words of equality and justice that we so often use in
our resolutions and speeches.

As long as we tell sexist and racist jokes, or indulge in
behaviour that degrades women, gays and lesbians, visible minorities or
other groups, they will never be able to participate fully in the labour
movement or claim their place as equals in our society.

Harassment can include comments, slurs and jokes about sex, race,
religion, sexual orientation, disability, ethnic or national origin.

It can include displaying degrading or pornographic pictures or graffiti
and, in the case of sexual harassment, includes unwanted physical
contact or sexual demands.

If you experience harassment here or at any Federation event, don't feel
you have to put up with it — let's try to resolve the problem.

There is a simple process to follow.

Contact the Ombudsperson appointed for the duration of the event.
At Convention, you can contact them by approaching any
Federation staff member or Officer, or you can leave a message for
the Ombudsperson at the Convention office.

2. The Ombudsperson will investigate and try to resolve the
problem. They may take any action required to stop the harassment
and may ask that the harasser be removed from the event.

Confidentiality will be respected throughout the process.

The purpose of this statement is to make it clear — there is no room for
harassment at Federation events. We do not condone it, and we will not
tolerate it.

We want our events to be harassment-free so they reflect the trust,
cooperation and respect required for solidarity.
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